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Cut risk, not potential: Help clients avoid eliminating critical
talent by mapping competencies before acting.
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Executive Summary

Clients often don't know what skills they’ll have left after a reduction—Kompetently
gives you the tools to forecast it. As a consulting partner, you can productize
reduction guidance with real-time insights into 1Q, EQ, and AQ—ensuring clients
make smart, fast, defensible decisions under pressure.
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Imagine if, instead of relying on gut feelings or
outdated methods, you could offer your clients a
way to make informed, data-backed decisions
quickly. This is where the potential of Kompetently
comes into play, offering HR Consulting firms a
chance to redefine their role in workforce
reductions. By leveraging a white-labeled, real-time
insight solution, HR consultancies can maintain their
core client relationships and brand identity while
delivering unmatched strategic value.

Think about it

In a matter of days, not months, you could provide your clients with a clear
understanding of their employees' strengths and potential (1Q, EQ, AQ), all
presented as your brand experience. This kind of rapid insight could be the
difference between making informed objections and missing out on key
capabilities, all while placing your practice at the center of the solution!

Let's shift the focus from viewing headcount reductions as a necessary evil to
seeing them as strategic opportunities for growth and innovation. As you guide
your clients through these transformative changes, you have the chance to be
more than advisors; you can be the architects of their future-ready workforce.
Curious about how Kompetently can facilitate this shift for your clients? Let's
explore these strategies together.



Understanding the Risks of
Conventional Workforce Reductions

N When it's time to make tough decisions about
headcount, it can be tempting to lean on
familiar methods. But ask yourself: Is this
really the best strategy for today's business

world, or are we missing out on valuable talent
by following the old playbook?

80% of executives agree: skills—not tenure—
should drive decisions. (Deloitte Skills-Based
Organization Survey)

HEADCOUNT

Kompetently brings the skills-based clarity
needed to make reductions strategically—
avoiding bias, preserving capability.
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Think about it: Although 80% of executives agree that skills, not tenure, should drive
these decisions, many companies continue to fall into the tenure trap. This disconnect
suggests a pressing need for HR strategists to introduce new approaches—ones that
align with the skills-based focus executives already recognize as crucial.

Additionally, the ability to quickly adapt to change has become a non-negotiable
priority. With 85% of executives stating that work must be reorganized more agilely,
sticking to outdated methods can leave organizations stranded. Without a clear grasp
of their team's current skills and their potential to pivot, companies might
unintentionally hinder their own growth.

The risks of holding onto traditional approaches are real: [osing key players who
drive innovation, hampering your organization's future readiness, and missing the
chance to enhance your competitive edge. Now's the time for HR strategists to step up
and offer a fresh take. By focusing on the skills that matter and fostering agility, HR
leaders can transform workforce reductions from a necessary evil into a strategic
advantage. It's time to move from merely recognizing the problem to actively reshaping
the solution.



Shifting the Paradigm:

From Risk-Prone Decisions to Data-Backed Certainty

It's time to rethink how we
approach workforce reductions.
Traditionally, these decisions often
rely on gut feeling or drawn-out
processes that leave much to
chance. But what if there was a way
to flip this script and turn potential

risks into strategic opportunities?

Picture a strategy that uses data-driven insights to reveal your team's strengths and align
reductions with your organization's needs for future success. This isn't about launching
into a six-month project. Instead, it's about accessing speedy insights that change the
game entirely.

At the heart of this shift is the ability to quickly get a handle on your employees'
capabilities and growth potential. Imagine knowing exactly who can add value in new ways
and using this knowledge to make decisions that do more than just cut costs—they build a
more resilient and agile organization.

These rapid insights move you beyond the simple question of who stays and who goes.
They help align your workforce with future business needs, creating a smart, strategic
foundation for organizational decisions that preserve talent and propel growth.

In this new way of thinking, you're not just managing reductions but leading
transformations. With data at your fingertips, you're poised to make decisions that are not
only fast but also deeply informed and aligned with long-term goals.

Excited about how this can happen? Stay tuned as we explore how Kompetently's solutions

can make this vision a reality, offering fast, impactful insights without lengthy waits.



The Kompetently Approach:
Fast, Insightful, and Impactful

A White-Label Solution to Transform Your Organization, and your clients

When it comes to making tough decisions about
headcount reductions, the quality of your
insights can mean the difference between
success and significant risk. This is where
Kompetently makes a real impact with its
cutting-edge real-time assessment tools. By
evaluating 1Q, EQ, and AQ, Kompetently delivers
a comprehensive view that goes beyond
surface-level metrics to uncover the full

spectrum of employee capabilities.

The magic of Kompetently lies in its
efficiency and precision. It shortens what
traditionally was a long and cumbersome
process into strategic insights that can be
harnessed almost immediately. Imagine
having a powerful toolkit that allows you to
shift from weeks or months of analysis to
swift, informed action. This transformation
is not just possible—it's happening right

now with Kompetently.

For consultants, integrating Kompetently's data is seamless and intuitive. No more
trawling through complicated reports or endless spreadsheets. Instead, consultants can
deploy these insights effortlessly within their existing frameworks, enabling rapid
strategy execution. This empowers them to provide their clients with quick, decisive
recommendations that are backed by solid data, not guesswork.

The real strategic advantage here is the newfound confidence it gives both consultants
and their clients. With immediate access to these insights, consultants can foster
stronger client trust and alighnment. The conversation shifts from uncertainty to
assurance, where every decision is evidence-based and every step aligns with the

organization's broader goals.



Designing Dynamic Workforce Reduction Strategies

Creating a workforce reduction strategy goes beyond simply cutting numbers; it's about
building a coherent plan that truly supports your client's needs. Using Kompetently's
insights, HR consultants can turn a complex process into an opportunity to deliver
exceptional value while managing risks effectively.

Starting with Kompetently's real-time assessment tools, you gain a deep understanding
of each team member's strengths and potential. This isn't just about collecting data; it's
about setting the stage for informed decisions that align with your client's long-term
goals. With this knowledge, you can guide clients through smarter reductions that boost

efficiency and security.

Step #1:

Al-Driven Personalized Competency Models

Kompetently uses advanced Al to make this
simple, powerful, and turnkey! Modest
inputs, immediate outputs. Launch your
competency models in hours throughout
your organization immediately.

Step #3:
Identify Redundancies, Preserve Key Roles

With this skills inventory in hand, you can
quickly spot overlapping roles and
redundancies that might not be apparent
through traditional methods. At the same time,
these insights allow you to identify and
preserve critical roles—those positions that are
essential for the operational and strategic
goals of the organization. For instance, you
might find that what once seemed like an
ancillary role is, in fact, crucial for maintaining
key functions or driving innovation.

Step #5:

Execute with Confidence and Support

Step #2:
Establish a Skills Inventory

Start by using Kompetently's real-time
assessment tools to gather data on your
workforce's 1Q, EQ, and AQ. This comprehensive
approach helps you construct a clear inventory of
your team's skills, talents, and potential, laying
the groundwork for informed decision-making.

Step #4:

Develop a Responsive, Data-Driven Strategy

Armed with fast, actionable insights, work closely
with clients to create a reduction strategy that is
responsive to the organization's needs. This
involves more than just selecting roles to keep or
cut; it's about sculpting a team that is agile,
resilient, and poised for the road ahead. This
might mean focusing on employees who can
wear multiple hats or those demonstrating high
adaptability.

The role of the consultant doesn't end with the plan—guidance through execution is critical. By staying
engaged and supportive, you can help clients navigate workforce reduction's emotional and strategic
complexities. Your expertise ensures that they make decisive, informed reductions that don't just cut
costs but actively contribute to the organization's long-term health and success.



By following these steps, you can help your clients weather workforce reductions and come out more
focused and strategically aligned on the other side. Kompetently's insights ensure that the reduction
process minimizes risk, preserves key talent, and adds real value to the organization. This isn't just
about getting through a tough time—it's about charting a path that secures both immediate stability
and future growth. Your role as a consultant is crucial in guiding clients through every step, ensuring
they're not just cutting back, but building a stronger, more resilient foundation for the future.

Differentiated Value: Client Acknowledged

For HR Consulting leaders, adopting a well-structured, data-driven approach can significantly elevate
the value of their practice in the eyes of client leadership. By integrating this strategic framework,
they address key challenges and reinforce their indispensable role in guiding client organizations
through transformational change. Here's how a consulting leader can communicate this value:

Challenges Solved: Value Delivered:

e Complexity and Uncertainty
Reduction: By shifting to data-driven
insights offered by Kompetently,
consulting practices can demystify the
complexities typically associated with
workforce reductions. This provides
clarity and objectivity, replacing
guesswork with precise, actionable

e Strategic Advisor: By advocating for
and implementing a robust, evidence-
based reduction strategy, consulting
leaders can reposition their practice
from merely a service provider to a
strategic partner integral to the client's
success. This role elevates their
influence within the client organization,
data. Such an approach reduces the highlighting their ability to navigate
inherent risks and uncertainties of complex transitions effectively.
workforce planning. e Building Trust Through

e Aligned Decision-Making: Traditional Transparency: Execution based on
methods often miss aligning workforce clear, data-backed insights fosters trust.
reductions with strategic goals. The Clients appreciate transparency and
structured approach ensures that predictability, reducing anxiety about
decisions about who stays and who change. As HR consultants
goes are not reactive but strategically communicate how insights translate
aligned with the organization's future into action, they reinforce their
needs. This alignment is critical in commitment to the client's success.
preventing talent loss and e Emphasizing Future Readiness: The
underutilization of potential. approach underscores the

¢ Preservation of Organizational consultancy's focus on immediate

Knowledge: Concerns about losing
institutional knowledge and high
performers are common. A proactive,
data-informed strategy ensures these
valuable assets are identified and
retained, mitigating the risks outlined in
your previous research.

needs and future resilience and agility.
By avoiding tactical pitfalls, consultants
can frame reductions as strategic
opportunities to build a more dynamic,
innovative, and responsive organization.



The Future Landscape:
Ensuring Strategic Readiness and Agility

Today's unpredictable business environment is a challenge you're built to help solve. Organizations
need to rapidly make smart, data-backed decisions to keep up with change. This is where the power

of strategic workforce insights comes into play. With the right data at your fingertips, you can respond
to market shifts confidently and effectively.

We're seeing a significant move towards data-driven decision-making across the board. This isn't just
a passing trend—it's the new way forward for workforce management. By tapping into real-time
insights, businesses can stay agile and anticipate what's next rather than playing catch-up. Aligned

with Kompetently's tools, HR consultancies can lead the way, helping clients become more resilient
and proactive.

This shift towards integrating data insights into planning isn't just changing the game—it's rewriting
the rules entirely. By focusing on strategic readiness, businesses are positioning themselves to
survive and excel, no matter what comes their way.

Conclusion:
Realizing the New Potential for Your HR Consulting Practice

Throughout this journey, we've explored how leveraging fast, data-driven insights turns potential
chaos into clarity. Kompetently's approach allows organizations to make strategic workforce

reductions that aren't just about cutting back but about setting the stage for growth and success.
HR consultants play a crucial role in this transformation. They're no longer just advisors—they're

strategic partners who guide organizations through change, ensuring that every decision supports
long-term goals and retains essential talent.

The message is clear: it's time for HR firms to dive into these innovative tools. By doing so, they'll
keep a competitive edge and build stronger relationships with clients by consistently delivering
valuable insights and guidance. Looking ahead, HR consulting firms are poised to lead with
knowledge and agility, helping organizations confidently navigate their future paths.

Want to Learn More?

De-risk the cut:
Show clients what they'll lose—and what they'll keep—before they act.

information@kompetently.co | www.Kompetently.Al/contact-us/




